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Ways you can personalise
your Health Letters

1. MASTHEAD
A great way to
introduce your
employees to
the health
letter
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4. SIDE COLUMN
ARTICLE
Perfect solution for

announcing company

news or upcoming
events. (Maximum
word count: 160)

2. RIBBON

An excellent way

to show your com-
pany’s endorsement.
Or flash a short
reminder.

3. SLOGAN

Keep your company’s
mission statement or
slogan in front of
your employees
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5. FULL FRONT PAGE
If you need more space,
opt for a full page
article. You can fill the
front page of the health
letter with your own
articles & information.
There’s no limit to what
you can do!

Simple, creative
personalisation goes

long way.
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Dear Colleagues,
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existing Quality of Worklife Programmes with the purpose of
reinforcing the vital role that wellness plays at human and
rk level
We see wellness as “a choice that individuals make towards
t" — the appreciation that
ing you do, think, feel and believe has an impact on

Through the Wellness Newsletter we hope to bring home to
you the idea that each of us owe to ourselves a healthy body, a
healthy mind and a healthy spirit - and that it is up to each
individual to achieve this for himself or herself.
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Snirents healthand meh mare, Page one will however
contain dplg specific wellness information. The Newsletter
includes something for everyone: the fit and not so fit, men and

we hope
ucation &nd growth and thereby mprove productviy.
We would like to hear your comments about the Wellness
Newsletter, so please feel free to let us know what you think.
Enjoy this first edition!!
Tumi Mketi
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